ACTION ALERT

URGE YOUR [Governor/Legislators/etc.] TO SUPPORT [bill/local law/order] TO PROHIBIT EMPLOYMENT DISCRIMINATION AGAINST QUALIFIED JOB SEEKERS WITH CRIMINAL HISTORIES 

What You Need to Know:

· Employers are increasingly conducting criminal background checks on job applicants, and some are categorically barring individuals with criminal records from jobs without regard to whether the individual is qualified or has demonstrated rehabilitation.

· Though courts have ruled under Title VII of the Civil Rights Act of 1964 that it is unlawful for an employer to have blanket bars to employment for people with conviction histories, few states have created hiring standards for public and private employers when considering job applicants.

· People with past criminal histories who have jobs are less likely to commit new crimes.  

What You Need to Do:

Please call, fax, or email the Governor and/or your state/local representative to urge them to support [insert bill number], which prohibits employers from imposing a blanket ban on hiring individuals with criminal histories.  To find your representative’s contact information visit [insert helpful websites]. 

What You Need to Say:

Ask your [Governor/Legislators/etc.] to support [bill name or number] to remove barriers to employment for qualified job seekers with criminal records who are rehabilitated and ready to work and become contributing members to society.

please call, fax or email [Governor/Legislators/etc.] TODAY

